¢
3’ SECURITIES & EXCHANGE COMMISSION OF PAKISTAN

Press Release
April 30, 2016
For immedjiate release

SECP issues Guidelines for Structuring and Offering of Employees Stock Option Schemes

Islamabad, April 30: The Securities and Exchange Commission of Pakistan (SECP) issued the
Guidelines for Structuring and Offering of the Employees Stock Option Schemes, 2016 under
Section 506B of the Companies Ordinance, 1984 read with the Public Companies (Employees Stock
Option Scheme) Rules, 2001.

The Employees Stock Option Schemes or Plans are the programs offered by the public
companies to their employees which give the employees the right, without obligation, to
purchase specified number of shares of the company at a predefined price, within a stipulated
time period. In developed and emerging markets, ESOS are commonly used by the corporates for
retention of their key employees whose services are critical for business growth. ESOS can be
used as compensation as well as incentive for employees. This encourages the employees to
develop long term association with the corporates. ESOS provides the employees the opportunity
to get ownership in the company which may help increase productivity and growth in the
business of the company.

Purpose of the Guidelines is to facilitate the public limited companies in structuring and
administration of their Employees Stock Option Schemes (ESOS or the Scheme).

The Guidelines provide for composition of the compensation committee, duties and
responsibilities of the committee, methodology for deriving the exercise price, procedure for
approval of the Schemes, disclosures to be made in the Scheme, format of application form, list
of documents to be submitted with the application and model Scheme.

The Guidelines require that Schemes must be structured with the intention to align interests of
employees and shareholders.

It is expected that the Guidelines will encourage public limited companies to use ESOS as a
useful tool for gaining loyalties of the employees.

G S ol Y B8 Al S asul il S 3Ba) S o ) o

Cm@%éu;#fi&ﬁebfajgmydo&ui@?w&\w SsSes 1 (g Y Sbl B3
J'UﬁU:’A)SGJBJ"'NJﬂdtscjjcsc'ﬁﬁéhum‘—‘ﬁéuﬂﬁ‘dﬁ“\JSWJ)“::‘!
D) Al el S s Gl CSUL Gae 5EY 238 ol A8 S5l cand S 1984 i3 )|




o WS iy JS A8 R IS S la paras S (e Bl

¢l S il 53 (e geadia Syl panas S S (e e (Gillae S 50V 28 R (Sl
58 e o) Al (B S L Gn S 3 A e S i ed S Gt s Gl (S spieS
O = Sl (S U (S IS e S Gae e ) ) S el Gl Gae s 1) Q) 5 S
e 0SS Sl (Gl - o i ) (LA S e (5 5L IS S ieS (Baga e (S

O e Se s nan s (S e ¢ = Ul LS Jlendin) (g ) S le o )5l gl S ae )M
oo e (S S o5 58 (e Ble S G S Gl et 0l SO a el (e (g sieS
o sl sl b S S GieS e o on Sl IS il e @l se S 631 )0 SIS e
s U 33 ndLial

o) O 0 i Bl Sy ol 2 IS ol el Gl e S Gl o s (S (o o ) )
(S (S (S i slae (e sl el 03 S Gy Uiy i 3 S ailal el S oSl
Ay Sla S e Sl QS A3k IS ) shile (S el i 1S (s)la med 5 il i S (S
G sbin (Mg Sl oS rea Bl S il i3 50 ) gah i ) (S el Gl A 0 ¢ LIS
el S sl AS LS LS Jald g 5S il Gl (e st smal ) - el bl al 500 e
LS, ki ae S cldaiat S (g S5 ) e iDhe S (s ()50 S S8l (S pilad
G S i e amae (Sde ) dame 55 (S LS i) GlipeSEid Sy ol Soa 8 s
S OEY S g S sl



